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THE EMPLOYMENT SITUATION: JULY 1991 


WASHINGTON--Unemployment for blacks dropped to 11.8 percent 
in July from June's rate of 13.1 percent, according to the U.S. 
Labor Department's Bureau of Labor Statistics. The 11.8 percent 


rate of unemployment is close to the 11.4 percent rate of July, 
1990. 


The unemployment rate for black men also declined in July, 
to 11.6 percent from June's 12.7 percent. For black women, the 
rate went from 11.0 percent in June to 9.4 percent in July. 


Black teens had an overall unemployment rate of 34.6 percent 
in July, up from June's 33.7 percent. Black teen men, however, 
experienced a significant drop in unemployment rates, from June's 
37.4 percent to 31.8 percent in July. For black teen women, 
unemployment grew in July (37.4 percent) from June's 28.9 
percent. 


Overall, the unemployment rate receded from 7.0 percent in 
June to 6.8 percent in July after edging up in prior months. 


Employment as measured in both the business and household surveys 
changed little over the month. In general, the labor market has 
shown no clear trend over the past few months. 


Unemployment (Household Survey Data) 


The number of unemployed persons eased back to 8.5 million 
in July (seasonally adjusted). The jobless level was still 1.6 
million higher than in July 1990, when the recession began. The 
unemployment rate fell by two-tenths of a percentage point to 6.8 
percent and stands 1.3 percentage points higher than its 
year-earlier level. 


Jobless rates for blacks and adult women declined over the 
month. The rate for black workers (11.8 percent) was 1.3 
percentage points lower than in June. The rate for adult women 
(5.4 percent) fell five-tenths of a percentage point in July, 
while the rate for adult men (6.5 percent) was about the same in 
July as it was in June. Since the beginning of the recession, 
the adult female rate has risen 0.7 percentage point, whereas 

the male rate increased by 1.6 points. The unemployment rate 
for teens increased to 20.6 percent in July, up 4.8 percentage 
points since the beginning of the recession and the highest level 
since October 1983. 
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The number of persons unemployed because they had lost 
their last jobs (as distinguished from persons who left their 
jobs voluntarily and searched for other jobs, and those who 
entered the labor force to seek work) decreased by 270,000 in 
July, reversing an increase in the prior month. At 5.9 million, 
the number of persons who were employed part time for economic 

reasons (often referred to as the partially unemployed) was 
little changed over the month but was 940,000 higher than a year 
earlier. 


Total Employment and the Labor Force (Household Survey Data) 


At 116.7 million, total employment was little changed in 
July. While 1.2 million lower than a year earlier, the series 
has shown no clear trend over the past 4 months. The 
employment-population ratio--the proportion of the working-age 
population with jobs--was 61.5 percent in July, about the 
Same as in the prior 2 months but down from 62.7 percent at the 
start of the recession. 


The labor force declined by 420,000 in July to 125.2 
million, reversing an increase of similar magnitude in June. 
Since last July, the overall labor force has risen by only 
430,000, while that for teenagers has actually declined by about 
600,000. The labor force participation rate--the proportion of 


working-age persons either employed or actively seeking 


employment--was 66.0 percent in July, down slightly from a year 
earlier. 
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HOUSEHOLD DATA HOUSEHOLD DATA 


Table A-2. Employment status of the civilian population by race, sex, age, and Hispanic origin 


(Numbers in thousands) 


Not seasonally adjusted Seasonally adjusted! 


July June July July Mar. Apr. May June 
s 1990 1991 1991 1990 1991 1991 1991 1991 


Civilian noninstitutional population .... F iy 161,264 | 161,357 | 161,449 
Civilian labor force ... oss 107,678 | 107,491 | 107,745 
Participation rate . ea is é \ 66.8 66.6 66.7 
oc 101,455 
Employment-population ratio in J i i 62.9 
Unemployed odd 6,223 
Unemployment rate i J ka 58 


Employment status, race, sex, age, and 
Hispanic origin 


WHITE 


Men, 20 years and over 
Civilian labor force 
Participation rate 


Women, 20 years and over 
Civilian labor force . 


Civilian labor force ..... 
Participation rate 


Civilian noninstitutional population ......... a 
Civillan labor force .... 
Participation rate 
mployed 


Unemployment 


Men, 20 years and over 
Civilian labor force .... 
Participation rate 
Employed 
Employment-population ratio .. 
Unemployed 
Unemployment rate 


Women, 20 years and over 
Civilian labor force 
Participation rate 
Employed 
Employment-population ratio .. 
Unemployed 
Unemployment rate 


Both sexes, 16 to 
Civilian labor force .... 
Participation rate 


Employment-population ratio .. 


Unemployed 
Unemployment rate . 


See footnotes at end of table. 
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LABOR DEPARTMENT SETTLES RACE DISCRIMINATION 
CASE AGAINST UNITED AIRLINES FOR $295,000 


WASHINGTON -- The U.S. Department of Labor has announced a 
settlement in which United Airlines will provide $295,000 in back 
wages, less interim earnings, resolving allegations of race 
discrimination violations in its employment practices. 


The agreement is a result of a compliance review by the 
department's Office of Federal Contract Compliance Programs (OFCCP) 
which began Jan. 10. The agreement calls for United to provide 
back pay to minority applicants denied employment as reservation 
sales representatives. 


In addition, United agreed to design and implement an internal 
audit and reporting system to measure the effectiveness of its 
hiring and promotion practices. The company also agreed to make 
good faith efforts to recruit qualified workers from all segments 
of the workforce. 


Commenting on the agreement, OFCCP Director Cari Dominguez 
said, "We are pleased with the cooperation and support demonstrated 
by United Airlines in resolving these issues. United is sending a 


strong signal to the contractor community at large, by demon- 
strating its commitment to fulfill its legal obligations." 


OFCCP is part of the Labor Department's Employment Standards 
Administration. The agency is responsible for assuring Federal 
contractors and subcontractors do not discriminate and take 
affirmative action in their employment practices. 


# # # 
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IMPROVING TEAM PERFORMANCE IN WORKPLACES 
FOCUS OF NEW LABOR DEPARTMENT TRAINING MANUAL 


WASHINGTON -- Teams are quickly gaining in number and 
acceptance at high- performance organizations across the country. 
But shifting to a team-based work environment takes training and 
a new mind set for all involved. 


To help team members become effective team contributors, the 
U.S. Department of Labor's Bureau of Labor-Management Relations 
and Cooperative Programs has just released an easy-to-use 
training program appropriate for any group that wants to improve 
its performance. 


Committee Effectiveness Training (CET) is a 750-page 
looseleaf compendium with more than 50 exercises, trainer's 
notes, participant handouts and slides. The nine modules cover 
the crucial skills teams need to be effective including effective 
planning, group problem solving, consensus decisionmaking, 
effective communication with others, and group dynamics and 
shared leadership. 


The training exercises address specific areas for 
improvement identified by team members themselves through a needs 
assessment survey given before any training begins. Since each 
survey question is keyed to specific training objectives in the 
modules, the trainer can custom design a program to meet 
the needs of any group from those just beginning to work together 
to experienced teams having problems or needing to sharpen their 
collaborative skills. 


The training manual also contains a guidebook which 
describes what CET can do, how to design a training workshop, and 
explains the needs assessment and training evaluation process. 


Available as a supplementary introduction to the training is 
a 19-minute training video, "Committed To Change," which details 
how to start and maintain a labor-management committee. Its 
checklist for progress can to evaluate how well the group is 
developing and meeting its objectives. 


-more~- 
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Committee Effectiveness Training is available for $67 from 
the Superintendent of Documents, U.S. Government Printing Office, 
Washington, D.C. 20405; telephone (202) 783-3238. The stock 
number for ordering is 029-011-00017-6. The video "Committed To 
Change" is available for $90 from the National Audiovisual 
Center, 8700 Edgeworth Drive, Capitol Heights, Md. 20743; 
telephone (301) 763-1850. The stock number for ordering is 
A18305. 


For more information about the training manual, video or 
other programs, publications and activities of the Bureau of 
Labor-Management Relations and Cooperative Programs, contact the 
bureau on (202) 523-2770. 


# # # 
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LABOR DEPARTMENT ANNOUNCES GRANT 
FOR TARGETED OUTREACH PROGRAM 


WASHINGTON -- A $670,000 grant to help women and minorities 
gain access to apprenticeship is being awarded to an Ohio-based 
organization, the Department of Labor has announced. 


PREP, Inc., of Cincinnati will use the money to place 
individuals in skilled craft apprenticeships. Primary emphasis 
of this outreach program will involve placing individuals in the 
construction industry. Another component of this program will 
include placing women in non-traditional occupations. 


Technical assistance will be provided to employers, 
associations and programs concerning equal employment 
opportunities for women and minorities. Services for the 
targeted populations include testing, recruitment and job 
counseling. 


PREP, Inc., is a voluntary plan designed and operated for 
the construction industry and the affected communities. The 
primary focus of this organization is to serve women and 
minorities in obtaining employment in the skilled trades. PREP, 
Inc., also has offices in San Francisco, Calif., and Long Island, 
N.Y. 


The period of performance for this grant will be July 1, 
1991, through June 30, 1992. 


Established in January 1990, OWBL is responsible for major 
activities designed to focus on the issues of increasing skills 
of workers and youth. OWBL is composed of the following programs 
that target training partnerships with the private sector in 
order to improve workforce quality: 


Apprenticeship and Training 

Trade Adjustment Assistance 

Worker Retraining and Adjustment Programs and 
Training Policy Unit 


# # # 
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FILLERS FROM THE U.S. LABOR DEPARTMENT 


The first strike for a 10-hour day was by Philadelphia 
carpenters in 1791, according to "Labor Firsts in America," a U.S. 
Labor Department publication. 


The first petition to a state legislature for a shorter 
working day was presented in 1802 by Georgia carpenters, according 
to "Labor Firsts in America," a U.S. Labor Department publication. 
The carpenters sought to place their profession "upon a more 
respectable and recognized social footing." 


+ # # 


The first large-scale strike for a 10-hour day was by 600 
Boston journeymen carpenters in 1825, according to "Labor Firsts in 
America," a U.S. Labor Department publication. 


# # # 








